PAYROLL
m AT REDUCING Outsourcing payroll saves time and money.

h EMPLOYMENT Each year, 1 out of every 3 small businesses

pays fines and penalties on late or

m RELATED COSTS miscalculated payroll taxes.
w AND Source - IRS

B PROVIDING RELIEF
< D INTHE WORKERS'

= LLJ FOLLOWING AREAS: COMPENSATION

Eliminate surcharges, premium deposits,
audits, high modifiers and down payments,
while lowering overall workers’ comp

cost in every direction possible -

HUMAN by as much as 40%!
RESOURCES

Gain access to human resource
professionals to maintain compliance with

applicable state and Federal employment laws, EM PLOYEE
regulations and rules. BENEFITS

Get employee handbooks to outline policies and New, Major Medical Health Plans

procedures that are unique to your company, Dental Care ¢ Disability Insurance

as well as federally mandated policies and Vision Care e Life Insurance

procedures, allowing for clear understanding of Section 125 Tax Plan ¢ 401(k) Retirement Plans
company policies for all employees. Administration of All Employee

Benefits Package



